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The Changing Face of the Texas Labor Market

Date: February 8, 2008
Location: Wingate Hotel and Conference Center
1209 N. IH35, Round Rock, TX
Driving Directions: Take Interstate Highway 35 north to Round Rock. Take Exit 253.
The hotel is on the right, just after the crossover of Highway 79.
Time: Registration starts at 11:15 a.m. Meeting from 11:30 — 1.00
Cost: $20 for members; $25 for non-members
Link to registration: https://www.123signup.com/register?id=tfbvp

As the economy evolves around new technologies, different business practices and an increasingly
global perspective, the demand for workers is influenced. Some industries are disproportionately
affected, some occupations emerge and the need for new skill sets abounds. This session looks
below the macroeconomic numbers and discusses some of the most salient of these
transformations and their influence on the Texas labor market.

Major Learning Emphases”
1. Macroeconomic changes in the Texas economy
2. Factors influencing labor market demand
a. demographics
b. changing business practices
c. implications of technology
3. Educational trends--are we preparing our workforce for the right jobs?
4. Industrial and occupational projections and trends
5. Resources available to monitor labor market trends

Mr. Froeschle currently serves as the Deputy Director of the Labor Market and Career Information (LMCI)
department of the Texas Workforce Commission. He previously served as the Director of the Career
Development Resources (CDR) department of the Texas Workforce Commission, a position he held
between May 1990 and September 2003. He also served as a labor market economist with the Texas State
Occupational Information Coordinating Committee (SOICC) and the Texas Department of Community
Affairs. Prior to his work with Texas State government, Mr. Froeschle conducted in-service training with the
National Labor Market Information Training Institute at the University of North Texas in the areas of
strategic planning and regional economic analysis for CETA and JTPA employment and training programs.

Mr. Froeschle has a Bachelor’'s degree in Economics from the University of Texas @Austin and a Masters
degree in Manpower and Industrial Relations from the University of North Texas, where he also taught
microeconomics, labor market analysis and regional planning for three years. His writings include two
books, Where the Jobs Are and Connecting the Dots, a dozen monographs, and many related essays and
briefs all focused on the application of labor market and career information in education and workforce
planning and economic development. His professional specialties and interests are in the fields of regional
economic analysis and the development and interpretation of labor market information; both of which have
occupied his career for the past 27 years.
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